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I have known Roslyn Payne since 2005 when I was approached by my predecessor, 
Madeline Mixer the first Regional Administrator of the U.S Department of Labor, 
Women’s Bureau to consider membership in the Forum.  Roslyn was the Membership 
Chair then and I remember meeting her at one of the programs and again at the annual 
holiday party.  She was both gracious and welcoming and encouraged me along with 
Madeline to join the Forum.   I am so glad that I did.  At that time, I was not aware that 
she was one of the founding members but I knew she was committed to the Forum.  What 
I learned about Roslyn during the interview is that she has always believed in the value of 
diversity through ideas, multiple disciplines, people and experiences.  As one of the first 
women in the investment banking industry, she had to be at the top of her game and 
understand how to strategically play it.  Early on, she learned when and how to be tough 
as well as how to be a team player.  I know she has many interesting stories to share 
about her early days in the Forum and her role as an investment banker.  I encourage you 
to reach out to her to get to know her better and learn from her many experiences.  It will 
indeed be a wise investment in a new friendship. 
 
When did you join IWF and what was your position at that 
time? 
I was part of the original Women’s Forum group and became a 
member in 1978 when I was an investment banker at the real 
estate arm of Eastman Dillon (Eastdil Realty). 
 
What were the circumstances that prompted you to become 
one of the founding members? 
 
I welcomed the opportunity to join the organization for 
personal not professional reasons….. as a way to make friends 
and to gain different perspectives from the other members.  At 
the time, I was one of a few women in investment banking so 
joining Women’s Forum West provided me an opportunity to meet other women leaders 
outside my field.  It was so rare for women to be investment bankers in the 70’s  that I 
was profiled in a national magazine article along with Muriel Siebert and some other 
women from our field . 
    
What was the most challenging aspect of your career at the time you joined and how 
did the organization provide support to help you deal with this? 
 
Investment banking was and still is a highly competitive field.  It is extremely challenging 
with constant pressure so the Forum provided me an occasional break from that 
environment.  The friendships and involvement with the Forum became an important part 
of my “eco-system”.   



What was the major benefit of membership when you joined either WFW or 
Professional Women’s Alliance?  What do you see as the major membership benefit 
now? 
 
As I explained earlier, the Forum did not help me directly in my professional life, but 
most likely indirectly by providing a non-competitive collegial outlet for developing 
friendships with interesting and thoughtful women.  Plus it provided unique opportunities 
to learn about both private and public sectorefforts.  I think that’s the true value of the 
Forum and it still does that today.  This was evident at the recent sold out IDEO 
eventwhere we learned about the global design firm's approach to complex challenges in 
working with young women in Zambia and building an education system in Peru.  To me 
this presentation and the work of IDEO reinforced the merit of diversity regardless of the 
environment, and it also highlighted the value of our diverse membership base in the 
Forum. 
 
How were you involved with the merger of these two groups into WFW? 
 
My only involvement was in voting for the merger. 
 
It’s been 35 + years since IWF started and do you think it’s easier now for women in 
your field to advance to the top leadership roles?  Why or why not?  
 
I think there are more opportunities for women today in my field than there were 45 years 
ago when I went to work on Wall Street.   However, most organizations are hierarchical, 
similar to a pyramid with limited top positions so it’s still very difficult for women to get 
to the top.  Also, it’s very competitive and both of these factors contribute to women 
leaving the corporate world to start their own businesses. 
 
What do you see as the current challenges/barriers to women’s advancement to the 
top of their field? 
 
I see three barriers…..the competitiveness, access to financing, and being a team 
player.  I do believe that women are making progress in each of these areas, but I still 
think the competition aspect is a major challenge.  Women need to be willing to compete 
in a big way and be prepared to play the “game”.   In many organizations the politics 
are like a contact sport, and if you don’t understand the rules and are not willing to play 
this way, then it’s more difficult to succeed. 
 
What are you most proud of in your career and your most significant contribution 
to your profession? 
 
I spent most of my career in real estate and finance including 20 years on the Board of 
The First American Corporation, a Fortune 500 company.  In 1986 after a nationwide 
search, I was selected as the first CEO of the Federal Asset Disposition Association 
whosepurpose was managing assets of the failed savings institutions acquired by the 
FSLIC (Federal Savings and Loan Insurance Corporation)in its role as receiver to 



recover the highest value.  This was an extremely challenging role due to the deeply 
embedded politics in DC and the strong positions I took on behalf of the 
taxpayers.  Unfortunately, I was not able to have the impact then that I thought was in the 
best interest of the taxpayers; however, during the 2008 banking crisis, I did see that the 
senior officials in Congress remembered and applied many of the policy 
recommendations I had made earlier.  I was proud I stuck to my decisions even in the 
face of personal threats and eventually saw the policies enacted.  I am also proud of my 
strategic understanding of the politics between personal and public interests, and my 
work to navigate these for the greater good. 
 
What was the best advice you got as you climbed the ladder to success?  Is it still 
relevant for aspiring women leaders today? 
 
When I graduated from Harvard Business School in 1970, I knew that advancement in 
the business world was one of my major goals.  However, I learned that people would 
judge me through a gender lens and to help counteract that I needed to beverygood at 
what I did.  Also, I learned that diversity does matter and that I should create a diverse 
community where ever I worked….not just hiring other women or people with my 
background.  Growing up in the Mid-west provided me a different perspective from 
someone raised on the east or west coast.  So early on, I learned the value of stepping 
back and reflecting on what I could contribute based on my own unique experiences. 
 
Are you currently retired and if so, was it a challenge to make that transition? What 
helped you successfully navigate retirement? 
 
I am not fully retired yet, but am working on that.   To me retirement means some 
chapters in my life will close but now there’s an opportunity to open new doors.  I am 
interested in education, and am currently an advisor to the University of Washington as 
one of six outside advisors to the University for real estate topics.  I have also worked 
with the Harvard School of Public Health/Harvard Business School, and have an 
ongoing interest in public health issues so currently I am exploring how to be further 
engaged in this issue.   My additional interest is in working with my son on a social 
enterprise he has started.   I look forward to seeing where both of these interests lead me. 
 
What current programs are of most interest to you and how would you like to be 
involved with IWF today? 
 
I am very impressed with our new members and the quality of our programs.   Just 
recently I went to Summer Camp and attended the IDEO event.  Both were outstanding 
and I continue to be an enthusiastic member after 37 years.  I think the leadership is 
doing a great job and is committed to valuing the past, highlighting the present and 
planning for the future.  I think that IWF continues to be relevant with programs that 
highlight a diversity of ideas and venues for creating lasting friendships and connections. 
 
 
 



How do you define success? 
 
My definition of success was articulated by Ralph Waldo Emerson's quote: 
"To laugh often and to love much;...to find the best in others; to give of oneself; to leave 
the world a bit better; to know that even one life has breathed easier because you have 
lived - this is to have succeeded."   
 
Final thoughts 
 
I encourage all of the IWF members to participate – you will make life long friendships! 
  
 


